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I'T IS UNLAWFUL FOR A CARRIER TO

m/ m} m} m/ m} m} I-I-I}

Discharge

Discriminate

Demote

Suspend

Reprimand

In any way discriminate, in whole or in part

TO NOTIFY OR ATTEMPT TO NOTIFY, THE
RAILROAD OF A WORK RELATED
PERSONAL INJURY OR ILLNESS



MEDICAL TREATMENT WHEN INJURED

49 U.S.C 20109 (c) (1)

If transportation to a hospital is
requested by an employee who
IS Injured during the course and
scope of employment, the
railroad shall PROMPTLY
arrange to have the injured
employee transported to the
NEAREST hospital where the
employee can receive safe and
appropriate medical care.




MEDICAL TREATVMENT WHEN INJURED
49 U.S.C 20109 (c) (1)

If transportation to a hospital is requested by an
employee who is injured during the course and scope of
employment, the railroad shall PROMPTLY arrange to
have the injured employee transported to the NEAREST
hospital where the employee can receive safe and
appropriate medical care.

Q. Under this new law can the
RR take me to a doc in the bo
or other type medical clinic?

A NO. The law requires
transportation to the nearest
HOSPITAL where one can receive
safe and appropriate medical care.




MEDICAL TREATMENT WHEN INJURED

49 U.S.C 20109 (c) (1)

e If transportation to a hospital is requested by an
employee who is injured during the course and scope of
employment, the railroad shall PROMPTLY arrange to
have the injured employee transported to the NEAREST
hospital where the employee can receive safe and
appropriate medical care.

£ Q. Under this new law can the
RR transport the injured worker
In a company vehicle?
A YES. The new law does not

specify the mode of transportation,
nor does it require an ambulance.




MEDICAL TREATMENT WHEN INJURED

49 U.S.C. 20109 (c) (1)

£ A railroad carrier may not
deny, delay, or INTERFERE
with the medical or first aid
treatment of an employee who
IS Injured during the course
and scope of his employment




MEDICAL TREATMENT WHEN INJURED
49 U.S.C. 20109 (c) (1)

e Arailroad carrier may not deny, delay, or INTERFERE
with the medical or first aid treatment of an employee

who is injured during the course and scope of his
employment

£ Q. Under this new law can the

RR force me to see a company
doctor?

A NO




MEDICAL TREATMENT WHEN INJURED

49 U.S.C. 20109 (c) (1)

e Avrailroad carrier may not deny, delay, or INTERFERE
with the medical or first aid treatment of an employee who
Is injured during the course and scope of his employment

e Q. My doctor has not released me
for duty, but the RR demands
that | see a company doctor for a
return to work physical. Is that
lawful?

A NO. The RR may not interfere with
the employees treatment plan




MEDICAL TREATMENT WHEN INJURED

49 U.S.C. 20109 (c) (2)

£ A railroad carrier may not
discipline or threaten discipline

for requesting medical or first
ald treatment




RR MIAY NOT DISCIPLINE

49 U.S.C. 20109 (c) (2)

£ A railroad carrier may not
discipline or threaten discipline
to an employee for following
orders or a treatment plan of a
treating physician




49 U.S.C. 20109 (c) (2)

£ Discipline means to bring
charges against a person in a
disciplinary proceeding,
suspend, terminate, place on
probation, or make a note of
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